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connected with solids. Communication consists of the flow of 
ideas or particles F:tCross space between solids. 

While these definitions may seem very elementary and would 
not at all satisfy an M. I. T. professor they actually outreach 
and encompass an M. I .. T. professor's whole field of activity. 
Truths do not have to be co·mplic.ated. 

There are, as described at considerable length and studied 
with considerable depth in Scientology, many interrelations of 
spaces and solids, and ideas or particles, since these are the most 
intimate things to livingness itself and compromise the universe 
around us. But the most basic thing we should know about 
A-R-C is simply emotional tone which is affinity, the actuality of 
things is reality and the relative communication ability concerning 
them. 

Men who can do things are very high on affinity, very high 
in terms of reality and are very capable in terms of communi­
cation. If you wish to measure their various capabilities you should 
study the subject much further. A whole book has been written 
about this triangle called *Science of Survival. 

Then how would you talk to a man? You cannot talk ade­
quately to a man if you are in sub-apathy condition. l'n fact 
you would not talk to him at all. You would have to have a 
little higher affinity than that to discuss things with anyone. 
Your ability to talk to any given man has to do with your emo­
tional responses to different people arotl'nd him. In view of the 
fact that two terminals or that is to say, two people, are always 
involved in communication one could see that someone else 
would have to be somewhat real. If one does not care about 
other people at all one will have a great deal of difficulty talking 
to them, that is certain. The way to talk to a man the'n would 
be to find something to like about him and to discuss something 
with which he can agree. This is the downfall of most new ideas. 
One does not discuss subjects with which the other person has 
any point of agreement at all and we come to a final factor with 
regard to reality. 

That with which we agree tends to be more real than that 
with which we do not agree. There is a definite coordination 
between agreement and reality. Those things are real which 
we agree are real. On those things which we disagree we 
have very little reality. An experiment based on this would be 
an even jocular discussion between two men of a third man who is 
present. The two men agree on something with which the third 
man cannot agree. The third man will drop in emotional tone 
and will actually become less real to the two who are discussing 
him. 

*Science of Survival. Distribution Center, Inc., Box 242-2a, Silver 
Spring, Maryland, hard cover, 328 pages, $5.00. 
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How do you talk to a man then? You establish reality by 
finding something with which you both agree. Then you attempt 
to maintain as high an affinity level as possible by knowing there 
is something you can like about him. And you are then able 
to talk with him. If you do not have the first two conditions it 
is fairly certain that the third condition will not be present which 
is to say, you will not be able to talk to him easily. 

You should realize in using the A-R-C triangle that once more, 
the emotional tones are progressed through as one begins to 
develop communication. In other words somewhere up the line 
somebody who has been totally apathetic about us is liable to 
become angry at us. If one can simply persevere up through this 
anger, he reaches only antagonism, then boredom and finally en- -
thusiasm and a perfect communication level of understanding. 
Mariages fall apart simply because of a failure of communication, 
because of a failure of reality and affinity. When communication 
starts failing the affinity starts dropping. People have secrets 
from each other and the affinity starts out the bottom. 

Similarly in an office or a business it is perfectly easy to estab­
lish those people who are doing things which are not to the best 
interests of the firm since these people go gradually and some­
times not so gradually out of communication with the firm. Their 
emotional tone towards their superiors and those around them 
starts dropping and finally goes out the bottom. 

As can be seen the A-R-C triangle is intimately bound up with 
an ability to control and an ability to leave uncontrolled. When 
an individual attempts to control something and fails to do so 
he then experiences an antipathy toward that thing. In other 
words he has not been right, he has been wrong. His intention 
has failed. His intention has, yon might say, backfired upon 
him. Thus as one attempts to control things and then fails to 
control them he is likely to drop down Tone Scale about those 
thing-s. Thus an individual who has been betrayed by the tools 
of his own trade is apt to treat them with a lowering affinit v level. 
He becomes bored with them, he becomes antagonistic toward 
them, he becomes angry with them and at this stage the machinery 
begins to break up and finally he becomes afraid of them, he 
becomes sad about them, he becomes apathetic about them and 
no longer cares about them at all. At this stage he certainly 
cannot use them at all. Actually from the level of boredom down 
the ability to use one's tools of the trade is consistently lowered. 

Now how could one knowing this raise his ability to control the 
tools of the trade without even going to a Scientologist? N atur­
ally if a Scientologist took over this situation the entirety of control 
of tools or an area of life could be regained but lacking this how 
could o_ne simply handle the exact articles with which he is right 
now and immediately associated? 
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By using A-R-C he could regain in some measure both his con­
trol of the tools and his enthusiasm for work. He would do this 
by communicating and discovering his willingness for these and 
the people around him to be real or solid. An individual could 
regain his ability over his immediate tools simply by touching 
them and letting them go. This might seem rather pointless and 
he is apt to reach the level of boredom and become bored with 
the process. Just above this level is the pay of becoming enthus­
iastic. It sounds very strange that if one simply touched his 
automobile and let go and touched it and let go and touched it 
and let go possibly for some hours he would regain not only his 
enthusiasm for the automobile but a tremendous ability to control 
the car which he had never suspected in himself at all. Similarly 
with people, since these often object to being touched, one can 
communicate. If one really communicates and communicates 
well to these people, listens to what they have to say and ac­
knowledges what they say and says what he has to say to them 
gently enough and often enough so that it is actually received 
by them, he will regain to a very marked degree his ability to 
associate and coordinate the actions of those people with whom 
he is immediately surrounded. Here we have A-R,-C immediately 
adjusted to work. It sounds strange that if we made a book­
keeper pick up and lay down his pencil or pen for a couple of 
hours that he would regain his ability to handle it and would 
improve in his ability to make figures; and if we got him to touch 
and let go of his ledger for a considerable length of time that he 
would be more capable of handling that ledger and would make 
far fewer mistakes with it. This sounds like magic. It is magic. 
It is Scientology. 



Chapter Seven 

EXHAUSTION 

To work or not to work;· that is the question. The answer 
to that question in most men's m~nds is exhaustion. 

One beg-ins to feel after he has been long on a job and has 
been considerably abused on that job that to work any more would 
be quite beyond his endurance. He is tired. The thought of 
doing certain things makes him tired. He thinks of raising his 
energy or of being able to force his way along just a little bit 
further and if he does so he is thinking in the wrong channels 
since the answer to exhaustion has little if anything to do with 
energy. 

Exhaustion is a very important subject, not only to an indi­
vidual involved in earning his own living but to the State as well. 

Scientology has rather completely established the fact that the 
downfall of the individual begins when he is no longer able to 
work. All it is necessary to do to degrade or upset an individual 
is to prevent him from working, Even the police have now come 
to recognize the basic Scientology principle that the primary thing 
wrong with a criminal is that he cannot work and police have 
begun to. look for this factor in an individual in establishing his 
criminality. 

The basic difficulty with all juvenile delinquency is the one­
time apparently humane program of forbidding children to labor 
in ·any way. Doubtless it was once a fact that child labor was 
abused, that children were worked too hard, that their growths 
were stunted and that they were in general, used. It is highly 
doubtful if the infamous Mr. Marx ever saw in America young 
boys being pulled off machines dead from work and thrown onto 
dump heaps. Where there was an abuse of this matter, there 
was a public cry against. it and legislation was enacted to pre­
ve1:1t children from working. Tl;iis legislation with all good inten­
tion of the world is however. directly responsible for juvenile 
delinquency. Forbidding children to work and particularly for­
bidding teenagers to make their own way in the •Norld and earn 
their own money, creates a family difficulty so that it becomes 
almost impossible to raise a family and creates as well, and par­
ticularly, a state of mind in the teenager that the world does not 
want him and he has already lost his game before he has begun it. 

( 59) 
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Then with something like universal military training staring 
him in the face so that he dare not start a career, he is .of course 
thrust into a deep sub-apathy on the subject of work and wilen 
he at length is faced with the necessity of making his own way 
in the world, he rises into an apathy and does nothing about it at 
all. I.t is highly supportive of this fact that our greatest citizens 
worked, usually when they were quite young. In the Anglo­
American civilization the highest level of endeavor was achieved 
by boys who, from the age of 12, on farms had their own duties 
and had a definite place in the world. 

Children in the main are quite willing to work A two, three, 
four year old child is usually to be found haunting his father or 
her mother trying to help out either with tools or dust rags and 
the kind parent who is really fond of children responds in the 
reasonable and long ago normal manner of bein~ patient enough 
to let the child actually assist. A child so permitted then de­
velops the idea that his presence and activity is desired and he 
quite calmly sets about a career of accomplishment. The child 
who is warped or pressed into some career, but is not permitted 
to assist in those early years is convinced that he is not wanted, 
that the world has no part of him. And later on he will come 
into very definite difficulties regarding work. However the 
child who at three or four wants to work in this modern spciety 
is discouraged and is actually prevented from working and after 
he is made to be idle until seven, eight or nine, is suddenly 
saddled with certain chores. Now this child is already educated 
into the fact that he must not work an<~ !'0 the idea of work is 
a sphere where he "knows he does not belong-' and so always 
feels uncomfortable in performing various activittes. Later on 
in his teens he is actively prevented from getting the sort of a 
job which will permit him to buy the clothes and treats for his 
friends which he feels are demanded of him and so he begins 
to feel he is not part of the society. Not being part of the society 
he is then against the society and desires nothing but destructive 
activities. 

The subject of exhaustion is also the subject of prevented work. 
In the case of soldiers and sailors hospitalized during any one 
of these recent wars it is found that a few months in the hos­
pital tends to break the morale of the soldier or sailor to such 
a point that he may become a questionable asset when returned 
to his service. This is not necessarily the result of his lowered 
abilities. It is the result of injury compounded by inactivity. 
A soldier who is wounded and cared for in a field hospital close 
to the front and is returned to duty the moment he can possibly 
support such duties will be found to retain in a large measure, 
his morale. Of course the injury received has a tendency to 
repel him from the level of action. which he once thought best 
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but even so, he is in better shape than a soldier who is sent to 
a hospital in the rear. The soldier who is sent to the hospital 
in the rear is being told, according to his viewpoint, that he is 
not particularly necessary to the war. Without actually adding 
up these principles, the word "exhaustion" began a general use 
coupled with neurosis. This was based on the fact that people 
with a neurosis simply looked exhausted. There was no more 
coordination to it than that. Actually a person who has been 
denied the right to work, particularly one who has been injured 
and then denied the right to work, will eventually encounter ex­
haustion. 

Technically in Scientology it is discovered that there is no 
such thing as a gradual diminishing by continuing contact of the 
energy of the individual. One does not become exhausted simply 
because one has worked too long or too hard. One becomes 
exhausted when he has worked sufficiently long to restimulate 
some old injury. One of the characteristics of this injury will 
be exhaustion. Chronic exhaustion then is not the product of 
long hours and arduous application. I.t is the product of the 
accumulation of the shocks and injuries incident to life, each 
of them perhaps only a few seconds or a few hours long and 
adding up perhaps to a totality of only fifty or seventy-five 
hours. But this accumulation-the accumulation of injury, re­
pulsion and shock-eventually mounts up to a complete inability 
to do anything. 

Exhaustion can then be trained into a person by refusing to 
allow him as a child to have any part in the society or it can be 
beaten into a person by the various injuries or shocks he may 
receive incident to his particular activities. Clear up either of 
these two points and you have cleared up exhaustion. Exhaustion 
then is actually the subject of a Scientology practitioner since 
only a Scientologist can adequately handle it. 

There is a point however which is below exhaustion which is 
the point of not knowing when one is tired. An individual can 
become a sort of hectic puppet that goes on working and working 
without even realizing that he is working at all and suddenly 
collapsing from a tiredness he was not experiencing. This is 
our sub-zero or sub-apathy Tone Scale again. 

And again we have the subject of control. Here the individual 
has failed to control things, has tired and has then gone down 
Tone Scale about them into the sub-zero band. Eventually he 
is incapable of handling anything even resembling tools of the 
trade or an environment of work and so is unable to inhabit such 
an environment or handle such tools. The individual can then 
have many hard words cast in his direction. He can be called lazy, 
he can be called a bum, he can be called criminal. But the truth 
of the matter is he is no more capable of righting his own con-
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dition without expert help than he is capable of diving to the 
center of the earth. 

There are some means of recovering one's verve and enthus- · 
iasm for work short of close work with a Scientologist practitioner. 
These are relatively simple and very easy to understand. 

We have in Scientology something called Introversion and 
something else we call Extroversion. 

Introversion is a simple thing. It means looking in too closely. 
And Extroversion is also a simple thing. It means nothing more 
than being able to look outward. 

It could be said that there are introverted personalities and 
extroverted personalities. An extroverted personality is one 
who is capable of looking around the environment. An intro­
verted personality is only capable of looking inward at himself. 

When we examine the A-R-C ·Tone Scale we see at once that 
an introverted personality is shying away frum solids. In other 
words he is not confronting reality. Reality is agreement in the 
mental plane and is solids in the physical plane. 

A person who is capable of looking at the world around him 
and seeing it quite real and quite bright is of course in a state 
of extroversion. He can look out, in other words. He can also 
work. He can also see situations and handle and control those 
things which he has to hand.le and control and can stand by and 
watch those things which he does not have to control and be 
interested in them therefore. 

The person who is introverted is a person who has probably 
passed exhaustion some way back. He has his attention focused 
closer and closer to him (basically by old injuries which are 
still capable of exerting their influence upon him) until he is 
actually looking inward and not outward. He is shying away 
from solid objects. He does not see a reality in other people 
and things around him. 

Now let us take the actual subject of work. Work is the 
application of attention and action to people or objects located in 
space. 

When one is no longer able to confront people or objects or 
the space in which they are located he begins to have a lost 
feeling. He begins to move in a mistiness. Things are not 
real to him and he is relatively incapable of controlling those 
things around him. He has accidents. He has bad luck. He 
has things turn against him simply because he is not handling 
them or controlling them or even observing them correctly. The 
future to him seems very bad, so bad sometimes that he cannot 
face it. This person could be said to be severely introverted. 

In work his attention is riveted on objects which are usually 
at the most only a few feet from him. He pays his closest at­
tention to articles which are within reach of. his hands. This 
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puts his attention away from 'extroversion :at least to some spot 
of focus in front of his face;! · His attention fixes there. If this 
is coincident with some old injury incident or operation he is 
likely to fix his attention. on some spot• in former times and be­
come restimulated so that he gets the pains and ills and the feeling 
of tiredness or apathy or sub..'.apathy which 'he had during that 
moment of injury. As his attention is continuously riveted there 
he of course has a tendency to look only there, even when he 
is not working. Let us .t~ke an accountant. An accountant's 
eyes are on books at fixed distances from his eyes. At length 
he becomes "shortsighted'). Actually he doesn't become short­
sighted, he becomes book-sighted. His eyes most easily fix on 
a certain point in distance. Now as he fixes his attention there 
he tends to withdraw even· from that point until at length he 
does not quite reach even his own books. Then he is fitted with 
glasses so that he can see the bboks more clearly. His vision 
and his attention are much the same thing. 

A ·person who has a machine· or books or objects continually 
at a fixed distance• from him leaves his work and tends to keep 
his attention fixed exactly where his work was. In other 
words his attention never really leaves his work at all. Althoug-h 
he goes home he is still really sitting in the office. His attention 
is still fixed on the environment of his work. I.£ this environ­
ment is coincident with some injury or accident (and who does 
not have one of these at least) he begins to feel weariness or 
tiredness. 

Is there a cure for this? 
Of course only a Scientologist practitioner could clear up this 

difficulty entirely. But the worker does have something which 
he can do. 

Now here is the w·rong thing to do regardless of whether one 
is a bookkeeper, an accountant, a clerk, an executive or a ma­
chinist. The wrong thing to do is to leave work, f!:O home, sit 
down and fix attention on an object more or less at the same 
distance from one as one confronts continually at work. In the 
case of a foreman for instance, who is continually talking ' to 
men at a certain distance away from him, the wrong thing for 
him to do is to go home and talk to his wife at the same distance. 
The next thing she knows she will be getting orders ·just as 
though she were a member of the shop. ·Definitely the wrong 
thing to do is to go home and read a paper, eat some dinner 
and go to bed. If a man practiced the routine of working all 
day and then sitting down "to rest" with a book or a news­
paper in the evening it is certain that sooner or later he would 
start to feel quite exhausted and then after a while would fall 
even below that and would not even wonder at his unwillingness 
to perform tasks which were once very easy to him. 
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Is there a right thing to do? Yes there is. An individual who 
is continually fixed upon some object of work should fix his 
attention otherwise after working hours. 

Now here is a process known as, "Take a Walk". This process 
is very easy to perform. When one feels tired on finishing his 
work, no matter if the thought of doing so is almost all that 
he can tolerate without falling through the floor, he should go 
out and walk around the block until he feels rested. In short 
he should walk around the block and look at things until he sees 
the things he is walking near. It does not matter how many 
times he walked around the block, he should walk around the 
block until he feels better. 

In doing this it will be found that one will become a little 
brighter at first and then will become very much more tirect. He 
will become sufficiently tired that he knows now that he should 
go to bed and have a good night's sleep. This is not the time 
to stop walking since he is walking through exhaustion. He is 
walking out his exhaustion. He is not handling the exhaustion 
by physical exercise. The physical exercise has always appeared 
to be the more important factor to people but the exercise 
is relatively unimportant. The factor that is important is the 
unfixing of his attention from his work to the material world 
in which he is living. 

Masses are reality. To increase one's affinity and communi­
cation it is actually necessary to he able to confront and tolerate 
masses. Therefore walking around the block and looking at 
buildings will be found to bring one upscale. When one is so 
tired that he can barely drag himself around or is so tired that 
he is hecticly unable to rest at all, it is actually necessary that 
he confront masses. He is simply low on the Tone Scale. I.t is 
even doubtful if there is such a thing as a "fall of physical energy". 
Naturally there is a limit to this process. One cannot work all 
day and walk around the block all night and go to work the 
next day again and still expect to feel relieved. But one should 
certainly spend some time extroverting after having introverted 
all day. · 

"Take a Walk" is within reason, a near cure-all. If one feels 
antagonistic towards one's wife the wrong thing to do is beat 
her. The right thing to do is to go out and take a walk around 
the block in the opposite direction until an extroversion from 
the situation is achieved. It will be discovered that all domestic 
quarrels particularly amongst working people stem from the 
fact that, having been overfixed (rather than overstrained) on 
one's work and the situations connected with it, one has failed 
to control certain things in his working environments. He then 
comes home and seeks to find something he can control. This 



EXHAUSTION 65 

is usually the marital partner or the children and when one fails 
even there he is apt to drop down scale with a vengeance. 

The extroversion of attention is as necessary as the work 
itself. There is nothing really wrong with introverting attention 
or with work. If one didn't have something to be interested 
in he would go to pieces entirely. But if one works it will be 
found that an unnatural tiredness is apt to set in. When this 
is found to be the case then the answer to this is not a drop 
into unconsciousness for a few hours as in sleep, but in actually 
extroverting the attention and then getting a really relaxing 
sleep. 

These principles of extroversion and introversion have many 
ramifications and although "Take a Walk'' is almost laughable in 
its simplicity there are many more complicated processes in case 
one wished to get more complicated. However, in the main 
"Take a Walk" will take care of an enormous number of diffi­
culties attendant to work. Remember that when doing it one 
will get more tired at first and will then get fresher. This phe­
nomenon has been noted by athletes. It is called the second wind. 
The second wind is really getting enough environment and 
enough mass in order to run out the exhaustion of the last race. 
There is no such thing as a second wind. There is such a thing 
as a return to extroversion on the physical world in which one 
lives. 

Similar to "Take a Walk" is another process known as "Look 
Them Over". If one has been talking to people all day, has been 
selling people all day or has been handling people who are difficult 
to handle all day, the wrong thing to do is to run away from 
all the people there are in the world. You see, the person who 
gets overstrained when handling people has had large difficulties 
with people. He has perhaps been operated upon by doctors, 
and the half-seen vision of them standing around the operating 
table identifies all people with doctors, that is to say all people 
who stand still. This by the way, is one of the reasons why 
doctors become so thoroughly hated in a society since they do 
insist on practices known as surgery and anaesthesia and such 
incidents become interlocked with everyday incidents. 

Exhaustion because of contact with people actually necessitates 
that the "havingness" (another Scientology term for reality) 
of people has actually been reduced. One's attention has been 
fixated upon certain people while his attention, he felt, ought to 
be on other people and this straining of attention has actually 
cut down the number of people that he was observing. Fixed 
attention then upon a few people can actually limit the number 
of people one oan "have" which is to say, limits one's reality on 
people in general. The cure for this is a very simple one. One 
should go to a place that is very well populated such as a railroad 
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· station or a main street and should simply walk along the street 
noting people. Simply look at people-that is all. It will be 
found after a while that one feels people aren't so bad. and one 
has a much kinder attitude toward them but more importantly 
the job condition of becoming overstrained with people tends 
to go away, if one makes a practice of doing this every late after­
n9on for a few weeks. This is one of the smartest things that 
. a salesman can do since a salesman, above and beyond others, 
has a vested interest in being able to handle people and get them 
to do exactly what he wants them to do which is to say, buy what 

·he has to sell. As he fixes his attention on just one too many 
customers he gets tired of the whole idea of talking to people 
or selling and goes down Tone Scale in all of his activities and 
operations and begins to consider himself all kinds of a swindler 
and at length doesn't consider himself anything at all. He, like 
the others, should simply find pqpulated places and walk along 
looking at people. He will find after a while that people really 
do exist and that they aren't so bad. One of the things .that 
happens to people high -in government is that they are being coJ:J.­
tinually "protected from" the people and they at length become 
quite disgusted with the whole subject and are apt to do all man­
ner of strange things. (See the lives of Hitler and Napoleon.) 

This principle of extroversion and introversion could go much 
further in a society than it does. There is something that could 
be done by the government and by businesses in general which 
would. probably eradicate the idea of strikes and would increase 
production quite markedly. Workers who strike are usually 
discontented not so much with the conditions of work, but with 
work itself. They feel they are being victimized, they are being 
pressed into working at times when they do not want to work 
and a strike comes as an actual relief. They can fight some­
thing. They can do something else than stand there and fiddle 
with a piece of machinery or account books. Dissatisfied workers 
are striking workers. If people become exhausted at work, if 
people are not content with work, if people are upset with work, 
they can be counted on to find a sufficient number of grievances 
to strike. And if management is given enough trouble and lack 
of cooperation on the part of the people on the lower chains of 
command it can be certain that management sooner or later will 
create situations which cause workers to strike. In other words 
bad conditions of work are actually not the reason for labor 
troubles and disputes. Weariness of work itself or an inability 
to control the area and environments of work are the actual cause 
of labor difficulties. 

Any management given sufficient income to do so, if that 
management is not terribly aberrated, will pay a decent working 
wage. And any workman given a half chance will perform their 



outies cheerfully. But once the environment itself becomes 9ver~ 
strained, once the company itself has become introverted by ov:ert 
acts on the part of the government, once workers have been 
shown that they have no control over management, there can be 
after that labor disputes. Underlying all these obvious principles 
however are the principles of introversion and extroversion. 
W cirkers become so introverted at their tasks that they no 
longer are capable of affinity for their leaders and are no longer 
capable actually of viewing the environment in whch they work 
Therefore someone can come along and tell them that all the 
executives are ogres which is obviously not' true and on the 
executive level someone can come afong and tell the executives 
that all the workers are ogres which is obviously, on that side 
not true either. 

In the absence of broad treatment on individuals which is a 
gargantuan task, a full program could be worked out that would 
handle the principle of introversion. It is certain that if workers 
or managers get introverted enough that they will then find ways 
and means of inventing aberrated games such as strikes and so 
disrupt production and decent relationships arid living condi-. 
tions within the factory, the office or the concern. 

The cure would be to extrovert workers on a very broad scale. 
This could be done as one solution by making it possible for all 
workers to have two jobs. It would be necessary for the com­
pany or related interests such as the government to actually 
make available a sufficient number of public works projects to 
provide work for-workers outside the sphere of exact application. 
·In other words a man who is made to "'ork continually inside 
and at a very fixed task would find considerable relief at being 
able to go outside and work, particularly at some disrelated task. 
As an example it would be a considerable relief for an accountant 
to be able to dig ditches for a while. A machinist running a 
stationary machine would actually find it a very joyful experience. 
to push around a bulldozer. · 

Such a plan then would actually take introversion and extro­
version with a large hand and bring it about. Workers who 
are working in fixed positions with their attention very close 
to them would then be permitted to look more widely and to 
handle things which tended to extrovert them. Such a program 
would be very ambitious but it would be found, it is certain, to 
result in better labor-management relations, better production and 
a considerable lessening of working and public tension on the 
subjects of jobs and pay. 

In short there are many things that could be done with the 
basic principle of extroversion-introversion. The principle is 
very simple; when an individual is made too introverted things 
become less real in his surroundings and he has less affinity for 
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them and cannot communicate with them well. Furthermore 
what does communicate is apt to communicate at his lowered 
Tone Scale so that even good news will be received poorly by 
him. I.n such a condition he becomes tired easily. Introversion 
results in weariness, exhaustion and then an inability to work. 
The remedy for it is extroversion, a good look at and communica­
tion with the wider environment and unless this is practiced then, 
in view of the fact that any worker is subject to injuries or ill­
nesses of one kind or another, a dwindling spiral will ensue 
which makes work less and less palatable until at length it cannot 
be performed at all and we have the basis of not only non-pro­
ductive, but a criminal society. 



Chapter Eight 

THE MAN WHO SUCCEEDS 

The conditions of success are few and easily stated. 
Jobs are not held consistently and in actuality by flukes of 

fate or fortune. Those who depend upon luck generally exper­
ience bad luck. The ability to hold a job depends in the main 
upon ability. One must be able to control his work and must be 
able to be controlled in doing his work. One must be able as 
well to leave certain areas uncontrolled. One's intelligence is 
directly related to his ability. There is no such thing as being 
too smart. But there is such a thing as being too stupid. 

But one may be both able and intelligent without succeeding. 
A vital part of success is the ability to handle and control, not 
only one's tools of the trade, but the people with whom one is 
surrounded. In order to do this one must be capable of a very 
high level of affinity, he must be able to tolerate massive realities 
and he must as well be able to give and receive communication. 

The ingredients of success are then: First an ability to con­
front work with joy and not horror; a wish to do work for 
its own sake, not because one " has to have a paycheck". One 
must be able to work without driving oneself or experiencing 
deep depths of exhaustion. If one experiences these things there 
is something wrong with him. There is some element in his 
environment that he should be controlling that he isn't con­
trolling or his accumulated injuries are such as to make him 
shy away from all people and masses with whom he should be 
in intimate contact. 

The ingredients of successful work are: Training and exper­
ience in the subject being addressed; good general intelli­
gence and ability; a capability of high affinity; a tolerance of 
reality; and the ability to communicate and receive ideas. Given 
these things there is left only a slim chance of failure. Given 
these things a man can ignore all of the accidents of birth, 
marriage or fortune, for birth, marriage and fortune are not 
capable of placing these necessary ingredients in one's hands. 
One could have all the money in the world and yet be unable to 
perform an hour's honest labor. Such a man would be a miser­
ably unhappy one. 

The person who studiously avoids work usually works far 
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longer and far harder than the man who pleasantly confronts 
it and does it. Men who cannot work are not happy men. 

Work is the stable datum of this society. Without something 
to do there is nothing for which to live. A man who cannot 
work is as good as dead and usually prefers death and works to 
achieve it. 

The mysteries of life are not today, with Scientology, very 
mysterious. Mystery is not a needful ingredient. Only the very 
aberrated man desires to have vast secrets held away from him. 
Scientology has slashed through many of the complexities which 
have been erected for men and has bared the core of these prob­
lems. Scientology for the first time in man's history can predict­
ably raise intelligence, increase ability, Lring about a return of 
the ability to play a game, and permits man to escape from the 
dwindling spiral of his own disabilities. Therefore work itself 
can become a game, a pleasant and happy thing. 

There is one thing which has been learned in Scientology which 
is very important to the state of mind of the workman. One 
often feels in his society that he is working for the immediate 
paycheck and that he does not gain for the whole society any­
thing of any importance. He does not know several things. 
One of these is how few good workmen are. On the level of exec­
utives, it is interesting to note how precious any large company 
finds a man who can handle and control jobs and men really is. 
Such people are rare. All the empty space in the structure of 
this workaday world is at the top. 

And there is another thing which is quite important and that 
is the fact that the world today has been led to believe by mental 
philosophies calculated to betray it, that when one is dead it is 
all over and done with and that one has no further responsibility 
for anything-. It is hig-hly doubtful that this is true. One in., 
herits tomorrow what he died out of yesterday. 

Another thing we know is that men are not dispensable. It is . · 
a mechanism of old philosophies to tell men that if they think 
they are indispensable they should go down to the graveyard and 
take a look. Those men were indispensable too. This is the 
surest foolishness. If you really looked carefully in the grave­
yard you would find the machinist who set the models going 
in · yesteryear and without whom there would be no industry 
today. It is doubtful if such a feat i;; being performed just now. 
A workman is not just a workman. A laborer is not just a 
laborer. An office worker is not just an office worker. They 
are living, breathing, important pillars on which the entire struc­
ture of our civilization is erected. They are not cogs in a mighty 
machine. They are t.he machine itself. 

We have come to a low level of the ability to work. Offices 
depend very often on no more than ;.me or two men and the 
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additional staffs seem to add only complexity to the activities 
of the scene. Countries move forward on the production of just 
a few factories. It is as though the world were being held 
together by a handful of desperate men who by working them­
selves to death may keep the rest of the world going, but la.gain 
they may not. It •is to them that this book is dedicated. 

The End 
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